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(xviii) Except where otherwise expressly provided, oflicers should bo remunerated
by ,111 .incremental Hcalo of salaries ou thu coinpurlineut system. Wheie
this is done the ruli'H \vilh regaul to acting allowances should be revised
(paiagraphs 50 and 5J).

(xix) Exchange compensation allowance .should no longer he paid, but generally
speaking tho amounts now drawn on this account should be added to the
salaries of officers (paragraph f>2).

(xx) The salaries to ho paid to Knropeans and statutory natives of India respec-
tively should lie settled J'or each service (separately and ordinarily in
accordance with tho, principle set out in item xvii above, and not on any
iionoral consideration of race or place ol' lerruitment. In services in which
different rates are found to bu suitable they should bo JLved on tho merits
of each cane, and no proportion, should bo laid down generally as between
tho amounts payable to the two r-lasses of officers. In services the
normal requirements of winch will eventually be mot in India, llio
standard scale of salaries should be that considered suitable for statutory
natives of Jndia, sind special rates should bo fixed for ICuropeans for MO
long as they aro recruited. In corlnin service's in which equality of
pay has long boon an established practice this Hhunld be niaintainnd.
In other aorvic^K ollirers should bo brought to an equity in tho
administrative ranks, and earlier in tho education department. AH a
special case statutory natives of India recruited in JEuiopc, should be
paid as Europeans (paragraphs 53 to 57).

(xxi) The salaries to bo paid to officers nhoufd bo Us stated in the various
annexures. For recruits in India from tho ordinary graduate class,
or their equivalent amongst members of the domiciled community, a
general scale rising from Rs. 250 to Rs. 500 a mouth should be introduced.
Beyond this there should bo selection scales or posts suitable to tho
circumstance of each service. For services requiring higher initial
qualifications higher rates should bo adopted (paragraph 58).

(xxii) Tho necessary stops should be taken to keep the cadres of the services up
to a strength sufficient to copo with tho work to be done (paragraph 03).

(xxiii) The calculations in accordance with which recruitment is rnado should be
worked out with greater precision, and should be revised periodically
with duo regard to tho requirements of leave and training. More
precision is needed in Jixiug the animal rate of recruitment, and service
tables should be prepared and kept up to date for each service, or group
of services. Distribution lists should bo maintained for all services,
which are recruited on a system, to show by groups of years the
theoretical and actual number of officers present. Excesses or defects
should be dealt with at tho point where they occur. If iu spite of these
measures blocks in promotion are experienced, special allowances should
1)6 given on tho merits of each cane (paragraphs Gl to 05).

(xxiv) An export comanittoo should be appointed to simplify the present travelling
allowance rules, to conuider their sufficiency for everyday purposes, and
to revise the classification of officers. Immediate measures should be
taken to reimburse officers for all reasonable charges incurred by them on.
transfer from one station to anothei, whether personal to. themselves or
on behalf of thoir families and household establishments (paragraphs 66
to 08).

(xxv) The rules as to house allowances should bo revised on the linos indicated
(paragraph 69).

(xxvi) A Burma allowance should be given on the terms stated (paragraph 70).

(xxvii) Free passages should be given to officers of the services specified (para-
graph 71),

(xxviii) Inefficient officers should be compulsorily retired (paragraph 72).